
1/16/14 AA officers teleconference (John Lohmann notes)

Bobby Swindol in office too.

1. Staffing changes at UWSA

a, Kelly going to colleges and extension; AA officer

b. Diane Lund taking job in OSER

c. Recruitment underway

d. Fill this one before filling Kelly's position

In limbo for a while.

Need vol, to moderate for Kelly's phone conf.

Support from System Admin. President coming in. Will want to talk to each of the Chancellors about

our (system rules).

3 Chancellor searches going on (Stout, GB, Interim Colleges and Extensions)

Q's in Kelly's absence -go to Al. But depends on the issue. Divided up Kelley's areas.

IPEDs 5 vet reporting interacts w/HR

Reports are not due for a while

Will sent out vet report before she leaves

-file/unk/race/gender people are?

Incumbency file for new software. Trying to get changes into IT before she leaves.

Lisa McGraff 608-263-4535 (if issues with incumbency file)

Couple of projects: 1) (acronym) Regs

2) Ad group

Taken over by Lori 608-263-0847

Teresa O'Halloran

¹6will be Kaitlyn (Agenda numbers I think)

¹2/¹4kind of connected

Most on call also Title IX officers—

Q: Are you getting Title IX info for student affairs?

Get together in spring or tack on to SA's focus at Utt session (?)

Title IX training materials —sent up distribution list

Investigation training in Grove IL in March

Employee perspective —something else for Title IX; are we doing sexual assault training?
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AA Offices

Guidance UW system on training for Title IX

Train the trainer approach.

Know they approve of material (general counsel)

Perhaps get something for athletic departments

Working on summer thing (train the trainer concept)

Use 5450? Memo to Sage in Reas etc. to do required training (?)

Internet module for training

Presentations taped and put on line?

Exec Order 54

Anyone have mandatory on-line training?

e.g. classified w/in certain amount of time

Checklist

Counsel recommended we not have a "have to" standard; sets up for trouble if anyone falls through the

cracks

12/23 Letter from President Riley. Fed. Law requires trainings etc. ( management g employees)

System expectations will provide content; how offered, who takes, etc,

Demonstrating we are offering. Tracking system; who took training

One has on line and in person training to meet law. Make available to all employees. Our

orientation/training for all new employees. Presents to Res. Hall directors.

By invitation to other groups.

Legal issues facing today's faculty

Get access to that content

Q: Who isour Title IX officer?

Discrimination policy; any revision of the process? New 10/14 policy; have to have certain new

components in policy (e.g. First Amendment).

We took UW Regents'olicy and adapted.

Bring into line with new veterans AA position/language.

I E efforts (effects?)

Discuss adjunct hiring next time.
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12/11/13 Conv. w/Cathy Kutka

Linda Joranger LTE (reg area w/ G. studies)

Conflicts with supervisor Dee Dunbar

Worse than ever

Dorninque dealt w/issue in past
She's going to try to reach

Issue: 1) harassing behavior continues

2) She Id's as disabled. Not documented

Seeing Doctor Friday Note ID disability

Me to do:
1) Talk to Dominque

2) Talk to EE

Talked to Laura Whitney Classified Senate "respect form"?

Mike Delecki —concern CJ is Tom Caywood. "Women do not belong in the criminal justice field".

Concerned with going forward

Tenure progress and hindering of tenure progress by Tom & allies

We need Diversity and Harassment training.

"CJ would be a good place to start"

Finalists are all women.

UW-P 004840



UW-P 004841



CIO
CIO
t Al

O
col
LA IA
IA LA

!

UW-P 004842



UW-P 004843



~vlf

P 004844



C'y

I

C I.~~Pl

L

pQ'F j

l:
C

UW-p QQ4g45




